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what is the decade of diversity initiative?
Decade of Diversity is a coalition of schools, organisations and individuals
committed to leveraging their individual and collective power to advance diversity
and inclusion within the education system, on speciﬁc issues and impactful actions.
It is a campaign to create inspiration and action around the Decade of Diversity
pledges and make an impact by bringing together organisations and individuals
from any industry in pursuit of a diverse and inclusive future for young people.
Simply, it is a movement for change.
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why was the decade of diversity initiative created?
Decade of Diversity was created to harness the power of collaboration to help drive the
changes we need to see in our schools. We hope this will be a manifestation of the need
for ambition and collective action to help achieve the pledges - both of which constitute a
top down, bottom up strategy.
This is our way of contributing to the work that is being done by many organisations and
individuals; instead of waiting for institutional change, Inclusion Labs is actively trying to
make it happen with your help. This is a mission-led, purpose-driven initiative that asked
the questions, “what needs to be done and what part can we play in the answer?”
At the heart of this grassroots initiative is the idea that collective voices can move the
needle at a far greater pace and enable change. Key to this is our positioning of these
pledges as issues that are relevant to everyone, and shifting from a mindset of problem
solving to one of opportunity.

“We were all children once – and we are now the parents, grandparents, uncles
and aunts of children” (Koﬁ Annan).
Let’s turn intent into action and galvanise individuals and organisations to make it
happen.
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why 25% diverse literature?
Every young person deserves to not only experience books that reﬂect their realities
but also books that give them the opportunity to broaden their world and to
experience realities beyond their own. It is about “Mirrors and Windows” - both are
of equal importance in striving to create a more inclusive society.
Literature has a role to play in shaping their sense of self, their outlook and their
understanding of the world around them. A key part of increasing literacy is giving
young people access to literature that connects with them, but further than that, it is
about creating a sense of belonging and inclusivity.
Having a quarter of all literature be diverse means making headway towards real
equity.
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why diverse governing boards?
Every school has young people with a diverse range of visible and non-visible
identities and backgrounds. Yet, the people leading our schools do not reﬂect this
diversity.
We have to ensure that the people making decisions about our schools reﬂect the
communities they serve, as well as our wider society. By giving voices to all groups
we ensure that barriers are addressed and challenged. Furthermore, all young
people deserve to see people like them in leadership positions, emphasising their
value and protection as well as raising their aspirations.
We must connect our schools to local communities and global society, and
governing boards must lead by example by showing a commitment to diversity and
inclusion, and acting as a catalyst for further representation across all levels
throughout their school.
What we need now are more individuals with Lived Experience leading the way.
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why 2030?
Inclusion Labs has a ten-year strategic vision, and we look to engage with others
under a unifying purpose: to action the necessary changes we need to see in society.
Key to this is actioning ways to collectively transform our schools and the
experiences of all young people over the next ten years.
Our ambition is to embed initiatives and goals into our programme and framework
that schools and communities can collectively work towards achieving by
partnering with purpose-aligned individuals, organisations, and of course young
people in forming these pledges.
As the world gathers in 2030 to assess their United Nations Sustainable
Development Goals progress and achievements, so too will Inclusion Labs and
organisations that we partner with, as well as the schools on our programme.
Our aim is to address inequity, inequality and exclusion (particularly with those
from underrepresented groups), which are often complex and interrelated.
This will take time, patience and collaboration.
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does our school need to be on the inclusion labs
programme to be part of this initiative?
Your school does not need to be on our schools programme to be part of this
initiative.
Schools on our programme will be working towards the benchmarks required for
the achievement of these pledges and much more, as we ensure the highest
standards and best practice considerations through our process and framework.
We will give all signatory schools not on our programme guidance from our library
and board sections of our framework.
We actively encourage all schools - state or independent, primary or secondary, in
the centre of a city or somewhere rural - to become signatories to the Decade of
Diversity.
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do we need to be a large organisation in order to be
a supporting partner?
No you do not need to be a large organisation.
Our partners are from across industries and range from one-person grassroots
initiatives, to larger national and multinational organisations.
We recognise that change is being led by individuals who also question “what needs
to be done?” and “what part can they play in the answer?”
Our only stipulations are that your commitment actions:
1) must be about diverse literature or diversifying governing boards
2) must focus on supporting students and/or teachers as well as the overall school
community.
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how does the decade of diversity relate to the UNITED
NATIONS sustainable development goals?
We are in the decade of action to achieve the Sustainable Development Goals (SDGs)
set forth by the United Nations, and Inclusion Labs is committed to connecting our
programme, initiatives and desired outcomes with the values and goals of the
agenda.
The Decade of Diversity pledges aﬃrm our belief that everyone must work together
and that all societal issues are the responsibility of each and every one of us, no
matter how small a part we play on the global stage.
The Decade of Diversity initiative, alongside our schools programme, works towards
our Four Outcomes and works in service to seven of the SDG goals, by inspiring
signatories to participate in the conversation and act in their everyday lives.
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join our movement
If you, your organisation or your school would like to join our movement,
get in touch: contactus@inclusionlabs.co.uk
Follow the conversation on social: #InclusionLabs #DecadeOfDiversity
Twitter: @inclusion_labs
Instagram: inclusionlabs
Linkedin: Inclusion Labs

let's aim higher and go further
towards our shared vision

